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A Study of Relationship between High-Performance work system and
Group-Level Territoriality : The Mediating Effect of Collective

Psychological Ownership
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Abstract

All personnel of the company are the most valuable assets. Enterpriser want to
keep talent who own advance ability,they can creat value in the company. Human
resource is the key factor for organization to achieve business goal. With proper
arrangement, human resource management practices can cause win-win situation. The
development of organizations is related to the performance of employee, so it is very
important to  concern about the feeling and the behavior. of employee

Keywords: high-performance work system, collective psychological ownership, group-level
territoriality.
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