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The Impact of Goal Orientation on Creativity: The Moderating Effect
of Psychological Empowerment and the Mediating Effect of
Knowledge Sharing
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Abstract

The purpose of this study was to explore the relationships between goal orientation
(including learning goal orientation, approach performance goal orientation and avoidance
performance goal orientation), knowledge sharing, and creativity; in addition, we examined the
moderating effect of members’ psychological empowerment on the relationship between goal
orientation and knowledge sharing. To enhance the clarity of the causal relationship among
variables of the present study, questionnaires were distributed at two time points. We conducted
a survey among formal administration teacher in Taiwan elementary school by structured
guestionnaires. A total of 206 participants in 36 elementary school returned valid responses for
further analysis. Hierarchical regression analysis showed that learning goal orientation were
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positively associated with creativity, approach performance goal orientation were negative
associated with creativity. Knowledge sharing partially mediated the relationship between
learning goal orientation and creativity. The moderating effect was found in the relationship
between learning goal orientation, approach performance goal orientation and knowledge
sharing that was moderated by psychological empowerment, furthermore, the relationship was

strengthen as member’s ability of psychological empowerment was high.
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