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The Effect of Commitment-based Human Resource Practices on
Shared Mental Models : The Mediating Effect of Trust Organizational
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Abstract

In recent years, since the teamwork is essential in a company’s success, many scholars
believe that shared mental models is determine the organizational and operational performance.
Thus, how to organize the human resource management practices to create the trust
organizational climate and influence team members of the shared mental model, is a topic worth
exploring. The purpose of this study is to explore the effect of commitment-based human
resource practices on shared mental models, and the mediating effects of trust organizational
climate. The results revealed that commitment-based human resource practices are positively
associated with shared mental models. In addition, trust organizational climate plays a
mediating role of commitment-based human resource practices and shared mental models.
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