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The Effect of Senior Talent’s Personality Traits on Attitude and
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Abstract

The main purpose of this article is to analyze the effects of senior talents’ personality traits
on their attitude and behavior of job mobility. This article discovers that personality traits have a
significant impact on job mobility’s attitude and behavior. The interviewees with internal
control, high self-affirmation or high-risk-preferred personality tend to be classified in the
decisive type of job mobility. The interviewees with the external control, low self-affirmation or
low-risk-preferred personality tend to be classified in the conservative type of job mobility.

Keywords: Senior Talent, Job Mobility, Personality Traits, Attitude and Behavior.
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