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Abstract

This research purpose proof a study of the relationships among personality traits, job
characteristics, leaderships, job satisfaction, and turnover intention in technology industry
engineers. By literature reviews, questionnaire survey, and analysis.

The conclusion of research as follows :
1. Personality Traits have significant influence on Turnover Intention.
2. Job Satisfaction has significant influence on Turnover Intention.
3. Leaderships have not significant influence on Turnover Intention.
4. Job Satisfaction has significant influence on Turnover Intention.

Keywords: Personality Traits, Job Characteristics, Leadership, Job Satisfaction, Turnover
Intention.
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