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(1998)3. > A4 FihF @ 1 & 5 T4 > RHPEET @R FH RS
IEeEReR  BA R {EFeR S EHpa gFE LR o 44 FRERZ (Human
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%%Q‘Aﬁﬁmg‘wﬁﬁﬁé‘gﬁﬁ?‘¥ﬂ@ﬁ‘%¥%@ﬁ¥l+iiohﬁ
T-d Pt FTREIEE R D ERDAlR RS

FEEHA S TREZSE SR P OFAFS o blde t Walton (1985) i 2 #-
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=
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skill produced ) » i# = Bffd4F A (e > T p @ 3 BEFOFMME L o 3
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Meyer £ Allen(1991)% & 1 5 £ M e 8ORFER » = B g 4 5 5 FE HRHF
(affective commitment ) ~ % 5 4k 3% ( continuance commitment ) 2 e K (normative
commitment) » § &= AR FALY B F 0 B8R 1 2 B E D - B F DT
SRRENAT Y- IR T AR KRR 1AM o X Ak f 1 AT
“&ﬁﬂé’ ek o w o T = R RGP Rk L LR KGR R
o skanue & ik o2 #f %‘ Bk Rl e dpras anad 4§
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PrA4p AR AR R, & T B A AR FURES K o Kanungo (1979)
DRSRIE PR L o lﬁﬁ:aﬁa ZBFEF A BRRAEIL G > BT 1 I K TR
FRF o A FRHAER SR TR B o KB eI S - A6 > T I SR

1 fEg - PF 44 Lodahl 22 Kejner (1965) 1 > i & £ @& S Hhwmy g
A3~ j(ego-involvement) (Allport, 1943)> 12 2 4+ & &7 4 ;&4 ¢ .« (central life interests)
(Dubin, 1956) i&a B2 4 @ 1 (T4 » a1 fE2§# - Lodahl 22 Kejner 3.5 1 184 » & &
- ;ﬁa L IFREAE  VEE-HABNABLR LB ACTERFL L E B
AR AR Fhp A g (Selfimage) P ehE 2428 5 2 2 B A pE X1
SRR o fw‘rf%‘fﬁ Lawler 22 Hall (1970) 32 % - Lodahl ¥2 Kejner 1 1¥3 » ehg_s &7 H)
FRHAPL e F - BAAETL "0 0 B2 BLAL TP 4 (Instrinstic
Motivation); £ % B A wE YA vEXFFH P> TR pEF REFTRLF T €0
1IiEF A2 H o

SHE G o 1 TFE r dp R g p Pa vkl (engaged in) ~ AL e
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1977 )o ¢ 2 54~ H_ A 3Lk 1 1% 5 H» o Paullay, Alliger ¥2 Stone-Romero (1994 )
#a iTPgore-H A L T A2 LS | (job involvement role, JIR)22 3 ~ 1 ¥ 53 (job
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involvement role setting, JIS) » % i&@ 4 o L 3 0 RID I F o 3 TEP O~ LB A5
1 FE G 1 TFPE e s Tk 7 *Eﬁmﬁ B0 HB A Ag Ha R4 BT
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VB ] RRET  F B AL FAL D 4 B A CIET R Bl B
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B %%%‘31 lt—‘kﬁ 1IFRB (s 12FAEL :rl_ﬁ]%ggfgg‘iﬁ ﬁ‘éﬁ;@g_? .
ARE) R E o T LR FRB L

Ble gk SLeniE (AR A P iﬂ@"%i 2B Fi5 TP % %%k | (directing effect of
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q&r

%  (moderating effect of contextual factor ) #+ i %8 & =<
BAP L2 1 7ae ﬁw;uf TRDBMA R ORE S X FEME X ORE

¥ ¢k > d 3 #3, (interactionist) mﬁbg‘;ﬁi s BREGTL 2 B B AT EBIRE TR TR

TRt aEN FUBAFRARRFIFH AT A BN IF PR ZELD
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R ERIREE 2PN AT

(-)EFEES 4 FRE R

B & 4 4 FORE 45 R L4084 & 245 Collins &2 Smith (2006)2. £ 4 4 7€
SN WA Y F AT g B YR T 4 (011)F B2 B & 0 H PN m s
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1 .&’7%‘« L m SOk Meyer ¢ Allen (1990) 7.4 el 12K £ £ (1 42 ACS)
R E A DR e R R X 8L

2~ T (D)RdpRBARFIFER B ORER > AL TARA P XA
(self-image) ¥ <& & Az R ; (2)1 F3 » kyp B 4 chp AR &(self—esteem)sa A A1 ir
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