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Abstract

This study aimed to examine the relationship between leadership and organizational
learning culture. A questionnaire survey was conducted to collect data from independent
personnel public servants. The results indicate: (1) Leadership is related to organizational
learning culture and public servants mostly value the change of learning behavior. (2)
Supervisor’s leadership behavior and the identity from his/her subordinates can be used to
predict the extent of encouraging learning measures and improving subordinates’ attitude.

Keywords: Leadership, Organizational Learning Culture, Independent Personnel System,
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