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(*CorrespondingAuthor)
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Hu, C., Chen, Y. -Y, Pham, M.*, & Zhang, S. -H (2022). How to model congruence: A
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(*CorrespondingAuthor)
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the relationship between Chinese traditionality and employee work effectiveness.
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C. Conference Papers
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meta-analysis of consumer adoption of artificial intelligence and the internet of thing
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meta-analysis of consumer adoption of artificial intelligence and the internet of thing
(AloT). 2024 American Marketing Association Winter Academic Conference, Florida:
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and Organizational Psychology, Seattle: Washington.

Pham, M.*, & Han, T. S. (2021, July). Does value congruence matter? The effect of
ethical leadership on employees’ voice behavior. The Scientific Programme at the 32nd
International Congress of Psychology, Prague: Czech Republic.

Pham, M.*, & Lin, Y.-C. (2021, July). When Generation Y feel supported in the
workplace: The moderating role of intrinsic motivation. The Scientific Programme at
the 32nd International Congress of Psychology, Prague: Czech Republic.
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Award)

Pham, M. & Lin, Y.-C. (2018, March). Learning matters: The missing linking of protean
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in Taiwan. The 17th International Asian Conference of the Academy of Human
Resource Development, Bangkok: Thailand.




