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A. Journal Papers

1.

Chen, Y.-Y., Pham, M.*, Hu, C., & Zhang, S-H. (In press). Validation of the
workplace  emotional  blackmail  scale  (WEBS). Current  Psychology.
https://doi.org/10.1007/s12144-023-05584-z  (SSCI, Impact Factor = 2.8)
(*CorrespondingAuthor)

Huang, J.-C.*, & Pham, M. (2022). The effects of mentoring functions and protégés’
attitudes towards knowledge-sharing on protégés’ knowledge-sharing. Current
Psychology. Advance online publication. https://doi.org/10.1007/s12144-022-04032-8.
(SSCI, Impact Factor = 2.8)

Hu, C., Chen, Y. -Y, Pham, M.*, & Zhang, S. -H (2022). How to model congruence:
Apremier on the latent congruence modeling and polynomial regression. Journal of
Human Resource Management, 22,
85-107.https://doi.org/10.6147/JHRM.202206_22(1).0004 (TSSCI) (In  Chinese)
(*CorrespondingAuthor)

Hu, C., Chen, Y.- Y.*, Chou, T., Pham, M., & Zhang, S.-H. (2021). A meta-analysis of
the relationship between Chinese traditionality and employee work effectiveness.

Indigenous  Psychological Research in  Chinese  Societies, 56, 3-79.
https://doi.org/10.6254/IPRCS.202112_(56).0001 (TSSCI) (In Chinese)

B. Book Edited/ Book Chapers
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C. Conference Papers
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Dinh, C.-M., Chen, Y.-Y., Pham, M., Liao, C.-W., & Park, S. S.* (2024, February). A
meta-analysis of consumer adoption of artificial intelligence and the internet of thing
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(AloT). 2024 American Marketing Association Winter Academic Conference, Florida:
USA. (Accepted)

2.  Pham, M., Hu, C., Chen, Y.-Y.,, & Wang, S. (2023, August). A meta-analytic study of
attachment styles in the workplace. The 83 Annual Meeting of the Academy of
Management, Boston: USA.

3. Chen, Y.-Y., Pham, M., Hu, C., Zhang, S., (2023, August). Validation of the workplace
emotional blackmail scale (WEBS). The 83 Annual Meeting of the Academy of
Management, Boston: USA.

4. Hu, C., Holder, F., & Pham, M. (2023, March). The influence of organizational
favouritism climate on employee work engagement: A moderated mediation framework.
18th European Congress of Psychology, Brighton: UK.

5. Dinh, C.-M., Pham, M., Chen, Y.-Y.,, Liao, C.-W.*, & Park, S. (S.) (2022, August). Al
and loT: A meta-analysis of consumers’ adoption of emerging technologies. In A. G,
Flynn, R. P. Mehta, & C. Satornino (Eds.), 2022 AMA Summer Academic Conference
proceedings (pp. 561-564). American Marketing Association.

6. Pham, M.*, & Hu, C. (2022, May). Different strokes for different folks: The differential
impact of authoritarian and benevolent leadership on subordinate attachment styles - A
need fulfillment perspective. The 2022 Taiwan Association of Industrial and
Organizational Psychology, Taipei: Taiwan.

7. Pham, M.*, Hu, C., Chen, Y.-Y., Bruning, P. F., & Chou, T. (2022, April). A
meta-analytic study of unethical pro-organizational behavior. 2022 Society of Industrial
and Organizational Psychology, Seattle: Washington.

8. Pham, M.*, & Han, T. S. (2021, July). Does value congruence matter? The effect of
ethical leadership on employees’ voice behavior. The Scientific Programme at the 32nd
International Congress of Psychology, Prague: Czech Republic.

9. Pham, M.*, & Lin, Y.-C. (2021, July). When Generation Y feel supported in the
workplace: The moderating role of intrinsic motivation. The Scientific Programme at
the 32nd International Congress of Psychology, Prague: Czech Republic.

10. Hu, C., Chen, Y.-Y.*, Zhou, T. Y., Pham, M. & Zhang, Z. (2020, September). A
meta-analysis of the relationship between Chinese traditionality and employee work
effectiveness. The 2020 Annual Conference of the TAOM, Taipei: Taiwan. (Best Paper
Award)

11. Pham, M. & Lin, Y.-C. (2018, March). Learning matters: The missing linking of protean
career attitude and innovation work behaviors among self-initiated expatriates working
in Taiwan. The 17th International Asian Conference of the Academy of Human
Resource Development, Bangkok: Thailand.
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