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A. Journal Papers
(1) SscCI

1~ Wang*, Yu-Kai (Mike), (2025), International expansion and new CEO origin. European
Journal of International Management, 26(2), 216-244. (it : i3 % % - T4 ~ SSCI
Hp ;n])

2 ~ Wang*, Yu-Kai (Mike), (2019), Executive migration and international mergers and
acquisitions. International Business Review, 28(2), p.284-293. (T sz ¥ - (A
WA TRAE LT e Ay TR S ot 49/140, 2017 ~ B F
i & L IR H)

3~ Wang. Yu-Kai (Mike), Chung*, Chris Changwha, & Lim, Dominic S. K., (2015), The
drivers of international corporate entrepreneurship: CEO incentive and CEO monitoring
mechanisms, Journal of World Business, 50(4), p.742-753. (it : ¥ - (A IR S sV
RURAZ LI GBI F A AP IR S 0 23/120 - A F AR F A R Y
ES)

4 ~ Wang*, Yu-Kai (Mike), (2015), The impact of prestigious top management team on
international alliance formation: Evidence from Taiwanese electronics firms, Journal of
Management & Organization, 21(6), p.835- 852. (1F4 * & 2 % — 1T ~ 4 £ 7)5¢ ¢
BAERF w4y #PTR TP & P 179192 - A F 4w L FY &
2))

5~ Wang*, Yu-Kai (Mike) & Yang, Kun M., (2015), The impact of executive job demands
on dismissals of newly appointed CEOs, Journal of Management & Organization, 21(6),
p.705-724. (¥4 AR F - T F FLAN KA T K gAY EHY
Fdpdc ¢ 0 179/192 ~ B AR £ R H] L E W)

(2) SCI
(3) TSSCI
(4) Other

1~ Wana., Yu-Kai (Mike) (2024). Internationalization and MNE performance: The
moderating effect of CEO tenure. Empirical Economics Letters, 23 (3), 119-134. ( ¥ -
¥ » EconLitslf )

2~ R R, 2 EPe(2019) o R EAT S TR HA S B E X Y LR L BE
A0TSR R - (T4 R 0 16(1), 25-51 -

3~ Wang. Yu-Kai (Mike) & Chacar, Aya (2012). Value creation and appropriation at the top,
Journal of Management and Marketing Research, vol. 10, p.1- 19.
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B ~ Conference Papers

(1) International Conference (in English)

1+ Wang, Yu-Kai (2026), “Antecedents of Chief Global Officer Presence” Academy of
International Business Annual Meeting (AIB), Jun. 29 - Jul. 3, Manchester, U.K. (# &

ek~ )

2 ~ Wang, Yu-Kai & Tang, Xiaoya (2025), “Top Management Team Gender Diversity and
Cross-border Mergers and Acquisitions” Academy of International Business Annual
Meeting (AIB), Jun. 28 - Jul. 2, Louisville, U.S. (i & Jcskih < &)

3~ Wang, Yu-Kai (2023), “Executive Succession and International Joint Venture Dissolution”
AIB Asia Pacific Regional Conference, Dec. 6-8, Bangkok, Thailand. ({céri#k < &)

4 ~ Wang, Yu-Kai (2023), “Internationalization and CEO Succession” Academy of
International Business Annual Meeting (AIB), Jul. 5-9, Warsaw, Porland. (4§ & J<4%

© &)

5~ Wang, Yu-Kai (2022), “New CEO Origin and Post-succession International Alliances
Formation” Academy of International Business Annual Meeting (AIB), Miami, U.S.
(Virtual Presentation). (4 & qjcér# < #)

6 - Wang, Yu-Kai & Chacar, Aya S. (2020), “Contextualizing The New CEO Origin and
Post-succession MNE Performance Relationship: The Role of MNEs’ Internationalization
Process”Academy of International Business Annual Meeting (AIB), (Online). (4 & qzé%

% )

7 ~ Yu-Kai (Mike) Wang (2019), “Performance Consequences of Relay CEO Successions in\
MNEs” Academy of International Business (AIB), Copenhagen, Denmark (4§ & {zé&#

*#)

8 ~ Wang, Yu-Kai (2018), “Overconfident CEO, Speed of Internationalization, and Extreme
MNE Performance: Moderating Effect of Board Vigilance,” Academy of International
Business (AIB), Jun. 25-28, Minneapolis, U.S. (4§ & jcéxih < &)

9 - Wang, Yu-Kai (2017), “International Breadth, International Depth, and MNE Performance:
The Contingent Effect of CEO Tenure,” Academy of International Business Annual
Meeting (AIB), Jul. 2-5, Dubai, AUE. (4 & Jc4kih > &)

10 ~ Wang, Yu-Kai & Wu, Jianfeng (2016), “Do Local 1JV Partners' Political Connections
Always Create Shareholder Value for Foreign Partners?” Academy of International
Business Annual Meeting (AIB), Jun. 27-30, New Orleans, U.S. (4 & 2k > # )

11 -~ Wang, Yu-Kai (2015), “Executive Migration and International Mergers and Acquisitions,”
Academy of International Business Annual Meeting (AIB), Jun. 27-30, Bangalore,
India. (4 & Jcérim~ &)

12 ~ Wang, Yu-Kai (2014), “Prestigious Top Management Team and International Alliance
Formation,” Academy of International Business Annual Meeting (AIB), Jun. 23-26,
Vancouver, Canada. (3 & Jc&h = &)

13 ~ Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2013), “Do Executive Job Demands
ImpactNewly Appointed CEO Dismissal?” Academy of Management Annual Meeting
(AOM), Aug. 9-13, Orlando, U.S. ( & Jxékih~ &)
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14 ~ Wang, Yu-Kai & Chacar, Aya (2013), “The Impact of MNE’s Institutional Complexity,
TMT Turnover, and TMT Size on MNE Performance: A Strategic Contingency
Perspective.Academy of International Business Annual Meeting (AIB), Jul. 3-6, Istanbul,
Turkey. (3 & Jeéxih 2 &)

15 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2013), “The Impact of CEO Incentive and
CEO Monitoring Mechanisms on Risky International Expansion,” Academy of
International Business Annual Meeting (AIB), Jul. 3-6, Istanbul, Turkey (.4f & Jcékim 2

#*)

16 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2012), “The Drivers of International
Corporate Entrepreneurship: CEO Incentive and CEO Monitoring Mechanisms,”
Academyof Management Annual Meeting (AOM), Aug. 3-7, Boston, U.S.  ( & Jcék#h

#)

17 ~ Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2012), “Internationalization and CEO
Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 30-Jul. 3,
Washington, DC, U.S. (4 & feéra#m < &)

18 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2011), “Economic and Social Drivers for
Strategic Alliances,” Academy of Management Annual Meeting (AOM), Aug. 12-16, San
Antonio, U.S. ( R jzsrih~ &)

19 ~ Wang, Yu-Kai & Yang, Kun (2011), “The Impact of International Diversification on CEO
Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 25-28, Nagoya,
Japan. (4f & fckriti #)

20 ~ Wang, Yu-Kai (2011), “The Drives of MNEs’ Foreign Entrepreneurial Activities: An
Agency Perspective,” The Reading IB Conference, Apr. 11-12, Reading, U.K. ( & jz4%

% B)
21 ~ Wang, Yu-Kai (2010), “MNE’s Institutional Complexity and Top Executive

Compensation,”The 2010 Strategic Management Society Conference (SMS), Sep. 12-15,
Rome, ltaly. ( xjcék#h~ &)

22 ~ Chacar, Aya. & Wang, Yu-Kai (2010), “Are Top Executives Paid for Managing MNE’s
Institutional Complexity?” Academy of Management Annual Meeting (AOM), Aug. 6- 10,
Montreal, Canada. ( & jc4x#~ &)

23 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2010), “The Effects of Strategic Needs and
Social Networks on Alliance Formation,” Academy of Management Annual Meeting
(AOM), Aug. 6-10, Montreal, Canada. ( & Jc4r#kh =~ &)

24 ~ Wang, Yu-Kai & Chacar, Aya (2010), “The Effects of Managing MNE’s Institutional
Complexity on Top Executives Compensation,” Academy of International Business
AnnualMeeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4 & f<&h 2 #)

25 ~ Wang, Yu-Kai (2010) “International Strategic Alliance Formations of International New
Ventures: A Signaling Theory Perspective,” Academy of International Business Annual
Meeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4§ & Jcé#h < £ )

26 ~ Wang, Yu-Kai (2009) “Integrating Managerial Information Processing Capabilities into
theTransaction Cost Model of Entry Mode Choice,” Academy of International Business
Conference (AIB), Jun. 27-30, San Diego, U.S. (4 & Jcskik < &)

27 ~ Wang, Yu-Kai (2008) “The Effects of Industry Structure and Boards of Directors on the
Alliance Formation of New Ventures,” International Western Academy of Management
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Conference, Dec. 14-16, Taipei, Taiwan (R.O.C.). ( A Jeéim~ &)

28 ~ Wang, Yu-Kai (2007) “The Link between a Firm’s Strategic Decision for Change on its
Workforce and Organizational Performance under Different Human Capital
Considerations,”Southern Management Association Annual Conference, Nov. 7-
10,Nashville, U.S. (4 & jeés3h < #)

(2) National Conference (in Chinese)

1~ Fdp fF/3 2 g5r ridk (2021067 ) o = @532 4p 0 8 & PG s 58 o
2021 P RFEEERFAE > 2ot o (ReBHmT F)

2~ FF %, 3 590 (2018# 067 )o i s SEERILE ~ B IRFITE FrEE P LMY

FE2- BRI RAR BB AL T 5 TR %R 0 2018 PEE L F AT E 0 0
o (e B)

3y B2 EPY Ry (2016#067 ) - THPIAHFL AR KGR LTMRY L
BB BB TR :?02016%:19F7fi S FEF- PR INEY IR

(esksm~ &)

4~ FHHE T LIy pie (2016% 067 ) AP HFT A ERBHEH N2 PR
2016% 1912 EE B2/t g > S LA o (fume B)

5 3% 31890 (2015706 )o o @ PIREAED A1 @A) 0 W ER -
2015% 1I8EFEREFEELAHE > oot o (ilkm~ B)

6~ 3 % ¥+ (2014# 10" )-The Impact of Prestigious Top Management Team on
International Alliance Formation o /% % FPASEFEFFE » S L& o (R
Eimv )

7~ 2 E2PesF psg (2014% 067 )o 147 ¥4 i % SupLghyg 4 %B%hfﬁifﬁé@éﬁ &
¢ B 20M4FITEREELFRFHE » 2ot o (eskh~ §)

8~ W~ EPUs XY (20147067 )o SFRHET BED RN 4 L

2 A5 o 0145 LTEFEH L F P E » 2o, o (s B)

9 T & v gf4E (2013067 ) rsl‘z.b'g @ @ PR R B 2 AR - 2013 %

65 R EE TP > S L, o (feBshs )

10~ 2 2 o Apeae (20132067 ) - #7457 2 $HEE FU BT S ¥
0] o 2013% 16 AP EHE L A E 0 L (b <

)

C. Book Edited/ Book Chapters
1 ~ Wang, Yu-Kai, 2011, The Impact of Institutional Complexity and Top Management

Characteristics on Executive Compensation and Firm Performance, Dissertation, Florida
International University.
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http://ndltd.ncl.edu.tw/cgi-bin/gs32/gsweb.cgi/ccd%3Dj1UMzW/record?r1=2&h1=3

3 > f’?ﬂ::tfm
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MFFFLR g AT« FRPEARE A > wipE4 CRGETER)

L84 #852012
A~Elh e R ERELE 2010
S5 2% gEBEE & 70 2005
E. Research Reports

E BEEBG [ ' WAL i
Tl DI EE LB 2w B F R (NSTC 114 |4 34 2025.08~ FRRE S 1
2410-H-031-052 -) 2026.07 i
TERFEFTETELHA LRI LA ER |2 454 2023.08~ EREIEN-I I E LT
B2 L 2 8% 45(112-2410-H-031-044-) 2024.07 B¢

FTEMu S REEBRAEN C PR |1 202208~ | o 7 H 4
Y5 2 & % #c(111-2410-H-031-033-) 2023.07 A ¢
AT HELIHEEREE T LEMBIZRE|LHA 2021.08~  |ft4k3w
(110-2410-H-031-039-) 2022.07

PR HITENFE kR P BL09- 5 34 2020.08~  |ft4k3w
2410-H-031-020-) 2021.07
FTER FE KRS RYEEE A; 2 (108-2410-H- |4 4 4 2019.08~  |ft4k3w
031-040-) 2020.07
AT Lo B E T E T ERER 2018.08~  |FL 2%

BV K vg 2 1 % LEk(107-2410-H- 031 061 ) 2019.07
R A Ed L AR BRI 28 FE gk (A 2017.08~ [ 4k3%
(106- -2410-H-031-060- ) 2018.07
FRAERP G SRELEE S ZfREE T (LA 2016.08~  |ft k3w

L F FEE M LB E s % (105-2410-H-031- 2017.07
054-)

NIMFEFTAHBRE LG e PR LA 2015.08~  |ftk3n
R B ¥R R 2 v e g (MOST 104-2410-H- 2016.07
031- 053)

o zméz R LS SN EE = 2014.08~  [4c3%

& ;F, B2 2015.07
(MOST 103- 2410—H-031 -064)

BIFEIE A B FE D Fie a4F 4 2013.08~ AR EL
(NSC 102-2410-H-031 -063) 2014.07 A¢
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%ﬂii EFFE I HRAE RGBS 2 |32 2012.08~  [(Frcra R Rt E 4
2 (NSC 101-2410-H-031 -069) 2013.07 A¢
A FHATAE SRR R RS R B x4 R 201204~ |pEE A TR
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