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A. Journal Papers
(1) SscCI

1~ Wang*, Yu-Kai (Mike), (2025), International expansion and new CEO origin. European
Journal of International Management, 26(2), 216-244. (it : i3 % % - T4 ~ SSCI
Hp ;n])

2~ Wang*, Yu-Kai (Mike), (2019), Executive migration and international mergers and
acquisitions. International Business Review, 28(2), p.284-293. (it @32 % - {74
FEAN DRAZTF cHhyF A ED R P £ 0 49/140, 2017 ~ B T AR £
B R)

3~ Wang. Yu-Kai (Mike), Chung*, Chris Changwha, & Lim, Dominic S. K., (2015), The
drivers of international corporate entrepreneurship: CEO incentive and CEO monitoring
mechanisms, Journal of World Business, 50(4), p.742-753. (it : ¥ - LA S sV
FOURAETF e A EY TSR L 23120 AN F A AR
% &)

4 ~ Wang*, Yu-Kai (Mike), (2015), The impact of prestigious top management team on
international alliance formation: Evidence from Taiwanese electronics firms, Journal of
Management & Organization, 21(6), p.835- 852. (iFF LAz ¥ - T~ w50
BAZERF w4y #PTR TP & P 179192 ~ A F 4w L FY CE
2))

5~ Wang*, Yu-Kai (Mike) & Yang, Kun M., (2015), The impact of executive job demands
on dismissals of newly appointed CEOs, Journal of Management & Organization, 21(6),
p.705-724. (i’?—“ﬁ Bl A N i%'“ﬁ CBF AN LR AE DI BB AT YR
Fip et ¢ 179192~ A F AR F A W 7 R)

(2) SCI
(3) TSSCI
(4) Other

1~ Wana., Yu-Kai (Mike) (2024). Internationalization and MNE performance: The
moderating effect of CEO tenure. Empirical Economics Letters, 23 (3), 119-134. ( & -
¥ » EconLitslf )

2~ R R, T EPV(2019) c HER AT L2 FTAAHA S B E 2 EE LR L EE
AT S IR o (74 0 16(1), 25-51 -

3~ Wang. Yu-Kai (Mike) & Chacar, Aya (2012). Value creation and appropriation at the top,
Journal of Management and Marketing Research, vol. 10, p.1- 19.
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B ~ Conference Papers

(1) International Conference (in English)

1~ Wang, Yu-Kai & Tang, Xiaoya (2025), “Top Management Team Gender Diversity and
Cross-border Mergers and Acquisitions” Academy of International Business Annual
Meeting (AIB), Jun. 28 - Jul. 2, Louisville, U.S. (3 & Jcskih < #)

2 ~ Wang, Yu-Kai (2023), “Executive Succession and International Joint Venture Dissolution”
AIB Asia Pacific Regional Conference, Dec. 6-8, Bangkok, Thailand. ({céx#h < &)

3~ Wang, Yu-Kai (2023), “Internationalization and CEO Succession” Academy of
International Business Annual Meeting (AIB), Jul. 5-9, Warsaw, Porland. (4§ & f<4%

© §)

4 ~ Wang, Yu-Kai (2022), “New CEO Origin and Post-succession International Alliances
Formation” Academy of International Business Annual Meeting (AIB), Miami, U.S.
(Virtual Presentation). (4 & jcér# < #)

5+ Wang, Yu-Kai & Chacar, Aya S. (2020), “Contextualizing The New CEO Origin and
Post-succession MNE Performance Relationship: The Role of MNEs’ Internationalization
Process”Academy of International Business Annual Meeting (AIB), (Online). (4§ & f<4

e )

6 - Yu-Kai (Mike) Wang (2019), “Performance Consequences of Relay CEO Successions in\
MNEs” Academy of International Business (AIB), Copenhagen, Denmark (4§ & {zé&#

© §)

7 ~ Wang, Yu-Kai (2018), “Overconfident CEO, Speed of Internationalization, and Extreme
MNE Performance: Moderating Effect of Board Vigilance,” Academy of International
Business (AIB), Jun. 25-28, Minneapolis, U.S. (3§ & jcéi#h < £ )

8 ~ Wang, Yu-Kai (2017), “International Breadth, International Depth, and MNE Performance:
The Contingent Effect of CEO Tenure,” Academy of International Business Annual
Meeting (AIB), Jul. 2-5, Dubai, AUE. (i & Jcskih > & )

9 - Wang, Yu-Kai & Wu, Jianfeng (2016), “Do Local IJV Partners' Political Connections
Always Create Shareholder Value for Foreign Partners?” Academy of International
Business Annual Meeting (AIB), Jun. 27-30, New Orleans, U.S. (4 & 2k~ &)

10 ~ Wang, Yu-Kai (2015), “Executive Migration and International Mergers and Acquisitions,”
Academy of International Business Annual Meeting (AIB), Jun. 27-30, Bangalore,
India. (#F & fcdm> &)

11 ~ Wang, Yu-Kai (2014), “Prestigious Top Management Team and International Alliance
Formation,” Academy of International Business Annual Meeting (AIB), Jun. 23-26,
Vancouver, Canada. (4 & jc4kih < & )

12 ~ Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2013), “Do Executive Job Demands
ImpactNewly Appointed CEO Dismissal?” Academy of Management Annual Meeting
(AOM), Aug. 9-13, Orlando, U.S. ( A Jxéxih~ &)

13 ~ Wang, Yu-Kai & Chacar, Aya (2013), “The Impact of MNE’s Institutional Complexity,
TMT Turnover, and TMT Size on MNE Performance: A Strategic Contingency
Perspective.Academy of International Business Annual Meeting (AIB), Jul. 3-6, Istanbul,
Turkey. (4 & fcérdh~ &)

14 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2013), “The Impact of CEO Incentive and
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CEO Monitoring Mechanisms on Risky International Expansion,” Academy of
International Business Annual Meeting (AIB), Jul. 3-6, Istanbul, Turkey (.4f & jcéi# <

)

15 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2012), “The Drivers of International
Corporate Entrepreneurship: CEO Incentive and CEO Monitoring Mechanisms,”
Academyof Management Annual Meeting (AOM), Aug. 3-7, Boston, U.S. (& Jz4kih =

#)

16 ~ Wang, Yu-Kai, Yang, Kun, & Hiller, Nathan J. (2012), “Internationalization and CEO
Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 30-Jul. 3,
Washington, DC, U.S. (4 & feéra#m < &)

17 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2011), “Economic and Social Drivers for
Strategic Alliances,” Academy of Management Annual Meeting (AOM), Aug. 12-16, San
Antonio, U.S. ( R jz4rih~ &)

18 ~ Wang, Yu-Kai & Yang, Kun (2011), “The Impact of International Diversification on CEO
Turnover,” Academy of International Business Annual Meeting (AIB), Jun. 25-28, Nagoya,
Japan. (4f & fckrikic #)

19 ~ Wang, Yu-Kai (2011), “The Drives of MNEs’ Foreign Entrepreneurial Activities: An
Agency Perspective,” The Reading IB Conference, Apr. 11-12, Reading, U.K. ( & Jzé%

w2 k)
20 ~ Wang, Yu-Kai (2010), “MNE’s Institutional Complexity and Top Executive

Compensation,”The 2010 Strategic Management Society Conference (SMS), Sep. 12-15,
Rome, ltaly. ( R Jzéh< &)

21 ~ Chacar, Aya. & Wang, Yu-Kai (2010), “Are Top Executives Paid for Managing MNE’s
Institutional Complexity?” Academy of Management Annual Meeting (AOM), Aug. 6- 10,
Montreal, Canada. ( & {24~ &)

22 ~ Wang, Yu-Kai & Chung, Changwha (Chris) (2010), “The Effects of Strategic Needs and
Social Networks on Alliance Formation,” Academy of Management Annual Meeting
(AOM), Aug. 6-10, Montreal, Canada. ( & jcérih~ & )

23 ~ Wang, Yu-Kai & Chacar, Aya (2010), “The Effects of Managing MNE’s Institutional
Complexity on Top Executives Compensation,” Academy of International Business
AnnualMeeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4 & j<ém =2 #)

24 ~ Wang, Yu-Kai (2010) “International Strategic Alliance Formations of International New
Ventures: A Signaling Theory Perspective,” Academy of International Business Annual
Meeting (AIB), Jun. 25-29, Rio de Janeiro, Brazil. (4§ & Jcé#h < &)

25 ~ Wang, Yu-Kai (2009) “Integrating Managerial Information Processing Capabilities into
theTransaction Cost Model of Entry Mode Choice,” Academy of International Business
Conference (AIB), Jun. 27-30, San Diego, U.S. (4§ & Jcé#h < £ )

26 ~ Wang, Yu-Kai (2008) “The Effects of Industry Structure and Boards of Directors on the
Alliance Formation of New Ventures,” International Western Academy of Management
Conference, Dec. 14-16, Taipei, Taiwan (R.0.C.). (A i{zér#h~ &)

27 ~ Wang, Yu-Kai (2007) “The Link between a Firm’s Strategic Decision for Change on its
Workforce and Organizational Performance under Different Human Capital
Considerations,”Southern Management Association Annual Conference, Nov. 7-
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10,Nashville, U.S. (4 & jzéim~ &)
(2) National Conference (in Chinese)
1~ 4 ﬁ/# iy Ak (2021067 ) o o P inIR4p M E MBS P R o

2021 FEEE FRAE 0 SN o (AtEHT E)

2+ RF T, 3 540 (20184 067 )o i s SERMIE ~ B L T2 B g P RAT R
B2 M AR R ARG T A TR 0 2018 PEE L F AN E 0 S
o (e &)

3y Bi 2 EPs Ry (2016#067 ) c REPIFEZ LB R HAEEAT L
FEAR - R 5 IR o 20165 195 P L F AT § 0 S LN o
(fesm= B )

4~ wHHE-2 Pl (2016 06 )o TR IFAR$ TR E SR I 1R %
2016% 19E AL H g > SR LS; o (RKBH2 E)

5+ E3% -3 2P (2015%067 )o S RIREAED N1 EA T 6 M2 F ER

0155 IBEHFHEFRIE - SHSF - (fetrhe §)
6~ % % ¥+ (2014# 10" )-The Impact of Prestigious Top Management Team on

International Alliance Formation /2@ FPASE B EFIFE > SF L4 o (K
Eime F)
T 2 EEe R pE (2014F 067 ) PR ARBE Y ERGL N
J iR 2014%217F7fi FELEEFE oo e (esEhm )
8 Wi 3 EPes Y (2014#067 Do SR ST B B R A i
2 47 014% AT R BEE IR E » SF LA o (KR B)

9~ 2 v, Zip4E (20134£ 067 )o B FFF LB T s W A2 2 R - 20133

I6EAZHEE FIRFAGE - oo o (edkme B)
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C. Book Edited/ Book Chapters
~ Wang, Yu-Kai, 2011, The Impact of Institutional Complexity and Top Management

Characteristics on Executive Compensation and Firm Performance, Dissertation, Florida
International University.
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1o ST e efr LR BRI E € 3R CQE RN
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http://ndltd.ncl.edu.tw/cgi-bin/gs32/gsweb.cgi/ccd%3Dj1UMzW/record?r1=2&h1=3
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E. Research Reports
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E R FEEBG At [HH AL i
#HEDRFELEB 2 W E F]F (NSTC 114- |24+ 2025.08~ A R T £
2410-H-031- 052 ) 2026.07 A¢
TERFETETEEHNFERITELER (L 2023.08~ AR R E 4
B il 2_ 8% #8(112-2410-H-031-044-) 2024.07 A ¢
e g r+ G5 P R (R |43 A 2022.08~ [ Rt s 4
5 & % #c(111-2410-H-031-033-) 2023.07 A¢
AP HERLHERNEET LEERIZ BB |18 2021.08~  |ftk3w
(110-2410-H-031-039-) 2022.07
PR AT EHFE kR 2 B E(109-) A 4 2020.08~  |ftk3w
2410-H-031-020- ) 2021.07
FEHFLE K RE RSP A4 (108-2410-H- |3 4% 4 2019.08~ |t 4k3w
031-040-) 2020.07
FIEARHFEABELEBERSDEY B A 2018.08~  |fLkn
B % K vg 2 18 % ELEE(107-2410-H- 031 061-) 2019.07
BREFH TRFRRFIA B R % (10 |2017.08~ [k
(106-2410-H-031-060-) 2018.07
HEIAGERP E SR ER S R E R LA 2016.08~ [ 4k3%
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054-)
MMFFFTAHBRLEY PR (A 2015.08~  |fLEin
REEFERZ L% ﬁ’mﬁ(MOST 104-2410-H- 2016.07
031- 053)
FEETPERCRRHAIRETYERAY 144 2014.08~ [ 4k2%
EAiE 2 B 2015.07
(MOST 103 2410-H-031 -064)
BRAEIE A B RS HiE ERERY 2013.08~  |Frcl R R E 4
(NSC 102-2410-H-031 -063) 2014.07 A¢
AR R L EFEEYHAT KRG HE )22 |18 2012.08~ | RAFSE L
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2012.12 Rie ¢
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