Update 2025/9/18

Hsin-Pei Wu
Writings

A. Journal Papers

1. Wu, H. P, & Lu, L. (2025). The compensatory protective effects of organizational
and supervisor support for nurses’ morale in sickness presenteeism: A three-way
moderated mediation model. Journal of Managerial Psychology, 40(2), 113-131.
https://doi.org/10.1108/JMP-10-2023-0585 (SSCI, 171/401, management; 34/113,
psychology, applied)

2. Wu, H. P. and Lu, L.* (2024). The protecting effect of team support for hospital
nurses working while ill: A cross-level moderated mediation model. International
Journal of Stress Management, 31(1), pp. 86-92. https://doi.org/10.1037/str0000271
(SSCI, 27/83, psychology, applied)
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5. E o mA*(2014) o (FAP TR, A-A BASEBEE L FREK
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6. X ik~ AT okl HhFas (2013) o (CHRBUREKGE S '“érra 2 p R
i FILRL MBS FgeR bR R Eonk ) o (Bt emATY) 059
81-126 - (Supported by NSC101-2410-H-002-197-MY2)

7. EmiEosmAE* (2011) o (R1RREm -~ 2RF R ey MR M-
IR I wr?% SHERIE) o (FvrgdE) >3(3) »175-196 -

8. X B~ RATCAETST - RET (2010) o (HEFHRAGEFS S IHT TR
EFAFRARDMB-ARETLIASEAE) (¢ FFEFR)-11(2) 130
(Supported by NSC97-2410-H-002-201-MY3)

9. & & BAY s Z4pde (2010) o (FoxipR R a2 ¥ B EBG bn,’ifi—é_;i
FRM AP LH]) o (A FTRERESF) - 10 (2) 5126 (TSSCI >
59(1)&%\%)

10, B~ MR HF L~ Flvp (2010) - (oA TR X HRB R

AR ETE) o <<@’# S IREE Y ) 0 455 203-242 -

11 B> Bf A4~ 20 (2009) o (1 FRS BRFREHHL TSR FER
WYy o (FHBHEBREEF) 04 (2) > 151-165 ¢

12. Lu, L*, Kao, S. F, Chang, T. T., & Wu, H. P. (2008). The individual- and
social-oriented Chinese bicultural self: A sub-cultural analysis contrasting mainland
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Chinese and Taiwanese. Social Behavior & Personality, 36(3), 337-346. (SSCI)
(Supported by NSC94-2752-H-008-002-PAE and NSC95-2752-H-008-002-PAE)

13. Lu, L.*, Kao, S. F., Chang, T. T., Wu, H. P., & Cooper, C. L. (2008). Work/Family
Demands, Work Flexibility, Work/Family Conflict, and Their Consequences at Work:
A National Probability Sample in Taiwan, International Journal of Stress
Management, 15(1), 1-21. (SSCI)

B. Book Edited/ Book Chapters

1L %% (2021) « (A4 4BMpI bend R g) o (| R kippae
FE1?2) > F179> B E s ° (Supported by MOST 105-2629-H-468-001 -)

2. Mk E % ,*;_ (2017) o (FFe &4 4 FiRd L2 P bk’f”%}‘?i g';wtfgs g
T~ RgR—fF it Eehind By T >> Taipei, Taiwan : LR ALHINA

o FEFLFN 101 2410-H-468-012 -

3. f ;;5 Gl HE R (2017) (FTH A A4 FREFRZPREZH G APR

=

f— L*f@u,u}’a I & T2 B sxiy @R ) o Taipei, Taiwan @ ¢ ZE 3 RALHIRA 2
7 o FHF 1 100-2410-H-468-003 -

C. Translations

1 i~ 8wk thdbde s FHF 2 - S 3k2g - % 2B - MUY~ P45 A (2017/5) o
(LR v R e ML E R d AR A4 > B HE B M) - Taipei,
Taiwan: B4 @2 £ ¢ 5 B ¢ < o (¥ p Kegan,R. andLahey, L. L., (2015). Immunity
to Change: How to Overcome It and Unlock the Potential in Yourself and Your
Organization. Boston, Harvard Business Press)

D. Research Reports

1. Z2 5 (2025) « (Eeha B2 1089 %[f‘;l Eeh S AARE H s R 2 T ) o
SR E BEAIREE (2025.8.1 ~ 2026.07.31 ; NSTC 114-2410-H-031-057 -SSS)

2. E7iE(2023) o (RFAAFTREFLER 1 10T % I RP B T AFET
PO AT e S A TR € B W A F +(2023.8.1 ~ 2025.07.31;NSTC 112-2635-H-031
-001 -MY2)

3. Z 5 fE(2019) - (PR % R G B THTR B LB CBRE K& TR S HE]) o
SRR R A4 o (2019.8.1 ~ 2021.07.31 ; MOST 108-2629-H-468-001 - ) -

4., Z 3 (2018) c (o BB REEF A RER L 2 FAR RFTL) o S48 K
BwA2t% o (2018.8.1 ~2019.07.31 ; MOST 107-2410-H-468-023) -

. X %iE (2017) o (AR #AHRE pAB L HRBERFE A RO R FR
BE 2 BB ) o S B HE B oY A4 o (201781 ~ 2018.7.31 ;
MOST106-2410-H-468-027-SSS ) -

6. £ %iE(2016) - (AHALFERERPE I BRFFRIIBEFEL) o
BB W A4 o (2016.8.1~2017.7.31 ; MOST 105-2629-H-468-001 -)
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Xt (2014) o (1 fFR RIF RS DB (T 2 B 1S % 2 MBS A = 2 DR
Bt ) o o4 FERBEAE o (201481 ~ 2015.7.31 ; MOST
103-2410-h-468 -026 ) -

TR (2013) - (oA p 2 3 h iR R A f’*“’kﬂ%‘%i}ifkéiﬁ’ﬁ PR R 2 B
ARAR P A e T Yo S TR ¢ BB A4 0 (2013.8.1~2014.7.31 ;
NSC 101-2410-H-468-025) -

T i (2012) o (him T RE IR P ORR ChRY B Al iz o4~ BURP T
AAE B ERAR) o S R E BYAE - (2012.8.1 2013.7.31 NSC
101-2410-H-468-012)

i (2011) o (AP AEHE? — W g a1 iTiE %) o 24 T mfLe

Bwgzt4 - (2011.4.1~2012.3.31 ; NSC 100-2410-H-468 -003) -

Advising College Student MOST Research Project
FA 4 (2020) o (A B4 @ A EEMOKE D § FEME)
109-2813-C-468-067-H -

R (2019) o (HRELPE 2 PHFF Ak g E TR R ME)
108-2813-C-468-148-H -

PR (2018) o (HFEHMEABRFRERS 2 HHEFAEHFH)
107-2813-C-468-051-H -

FAg(2007) - (Lo §FLRELRELEALANRELRZFS) >
106-2813-C-468-086-H -

thir# (2017) = (e FEFIRFFFAE I » RELNIHBEL)
106-2813-C-468-087-H -

F3%(2016) - (@ A A F 4 I FL Fw FlE L BF T ) 0 105-2815-C-468-020-H -
F 92 e (2014) o (TRAEILA B2 1 fEBGL A 47) » 103-2815-C-468-007-H -

Industry-Academia Cooperation Projects

109.07-110.09" 109% # & #7s » § 4 A F -~ & (&% SHARPH £] £ )4 7
¥ dl (RTIEAEA LR E R FET)GERALT ¢ 210,000) ;

108.07-108.097 1084 # B ita » £ 4 AF -~ 4 (43 SHARPﬁtfP | & f)is g
Y33 (R F)(AFA XI5 2k HF i FaT)GESET £ 108,250)

Conference Papers

Wu, H. P. (2025). How self-initiated expatriates’ self-concordance and goal orientation
influence work consequences. The 85th Annual Meeting of the Academy of Management,
Denmark, Copenhagen, 2025. 7.25-7.29.

E % s Bk (2022) - (The buffering effects of hospital healthcare support and
supervisor support in the adaptive process of sickness presenteeism) o 2022;% % % ALp4
EARFEFRE-XNEF B LT FEEMLIRTRSG > S0 5 2022/11/8 -
FEE X TR Y (2021) o (A F A AT SR GCERE R SR BE) o
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$ 325 MM T E E AT € (2021 ICIM) > & 4 > 5% 5 2021/8/28 -

£ G (2021) o (o AR A AR SR e HRRIE KGR LR M)
2021 %21 E R E B2 E 0 o 0 K <~ F 3§ k> 2021/6/3 -
Wu, H. P, Lu, L. & Wang, Y. M. (2020). Job Demands, Sickness Presenteeism
and Consequences among Taiwanese Nurses: The Moderating Effect of Helping Belief in
Coping with Work Strains. 2020 Management and Medical Sciences Interdisciplinary
Conference, Taiwan, Taipei, 2020. 10.30-11.01.

EgEsmar (2019) o (L2 HFE o p A BRI TR B ME) o
2019# ¥ # u-h)]f L X B R T 0 £ & 0 54 2019/10/28 -

Tt s i > e (2018) <<rr?%ﬂ lq‘i—%vﬁ&ﬁ aﬁ*i BE i 7
1) c2018& ¥ bk W O F e § 0 o4 0 o 2018/10/26 -
T+ g (2018) - (B A< ? 2 WA iTw FlE B E ) - 2018
¥ %évri’fj*uiraé GBI E 0 At 5% 2018/10/26 -
IS AT CFIER CE R (2017) o (2 iR B 2
Abiv g g 2 M T —IDRECAI R — 0 S RSN S b)) o % L -
e HmATREAE RFEHE - P Ko % > 2017/8/12 -
Wu, H. P. & Meng, Yuan (2018). Values congruence with whom can benefit teams? The
moderating effects of team justice and affective commitment.1st IEEE International
Conference on Knowledge Innovation and Invention 2018 (IEEE ICKII 2018), Jeju Island,
South Korea 2018.7.23~2018.7.27.
Wu, H. P.& Chang, T. T. (2017). The Persistence Model of Self-Initiated Expatriates. 7"
Annual International Conference on Human Resource Management & Professional
Development in the Digital Age (HRM&PD 2017), Singapore city, Singapore.2017.12.11
~2017.12.12.
Wu, H. P. (2017). Social Functions of Informal Communication and job Consequences.
International Symposium on Business and Management, Kyoto, Japan. 2017.4.4 ~
2017.4.6.

AR FIEF I TR (2016) o (ARFEHFELBEIERLA
2_ B 3 —IDRMCA| W 5k — 14 5 B L BR S B]) o ai Fd predekin R o ¢
B #% > 2016/9/20 -
Wu, H. P, Lu, L., Chi, C. T., & Tsai, C. H. (2016). The relations among nurses career
commitment, attendance incentives, presenteeism and job satisfaction. The 31st
International Congress of Psychology, Yokohama, Japan.2016.7.24 ~ 2016.7.29.
Wu, H. P., Chi, J. L., Chi, J. T. Wang, M. H., &Chang, T. T. (2016). Expatriate career
commitment and cross-cultural adjustment among self-initiated Taiwanese expatriates.
The 31st International Congress of Psychology, Yokohama, Japan. 2016.7.24 ~
2016.7.29.

Lai, Y. R, Chang, T. T., Wu, H. P., &ChenC. C. (2016).Work-family demands,
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work-family resources, and work-family conflict: The moderating effects of gender role
beliefs and a three-way interaction. International Association for Cross-Cultural
Psychology, 23rd International Congress, Nagoya, Japan.2016.7.31 ~ 2016.8.3
Wu, H. P. & Lu, L. (2015).Achievement goals, expatriate career commitment and
re-expatriate willingness among self-initiated Taiwanese expatriates: the role of
autonomous motivation in the moderated mediation model. The 14th European Congress
of Psychology (ECP), Milan, Italy.2015/7/7-10.
TaEFIT A2 RE S FRE (2014) o (FEFAAEFENEL T —AF
bt:%[;%{#ﬁﬁ,;gIﬁy _‘I-ffﬁ x%)} 020149;)5%_}3 _}_rgSF{:/_ g A»qwzr«fg,:’\_x,,
P RA L > 2014/6/26 -
T amfE s Bk~ 20548 (2014) <<3é FHEF LI FEEEHMEe —1 T
HAESL Y A0Er ) 220145 RAFEFFREGFTRAFEE Y Lo P MR L
2014/6/26 -
Ehed s X RSB o F AR (2014) o (3 EREEE A G 2 B R FIRHR
FIFRPE BN LS RELIAERIE) 20145 FAFGFFRFEEF TS
HeoP L P WAL > 2014/6/26 -
T oaxiE ki~ REME (2014) o (EEALE L ~ FERPEE TR BB —
FABEAARSAGSEY ) o B Lo EREAA f\,)g?;? pﬁg F2014 « 4 «\\,}57
Ll “rﬁ?i%pﬁpﬁig_ v oAt o 2014/5/30 -
e s X RS RS 4 (2014) o (B A BARPBERAE jﬁﬁl\« R+
#2ET) o +¢ S EREA Y FRE B E F20144 4 FTIRE S 1 K THER
q o o4 5 2014/5/30 -
Wu, H. P., Wu, Y. L., Wu, M. L. & Shen, M. H. (2014). Working hours and work-family
conflicts: the moderator role of work/family Salience.2014 International Conference on
Business and Social Sciences (ICBASS), Tokyo, Japan. 2014/3/28-30.
Wu, H. P, Chang, C. L., Chao, C. & Chen, R. S. (2013). We are different: work salience
and job performance among dual-career separated couples in Taiwan. The 13th
European Congress of Psychology (ECP), Stockholm, Sweden.
Wu, H. P. & Lu, L. (2013). Is it right to gossip? Positive function of gossip and work
consequences. The 13th European Congress of Psychology (ECP), Stockholm, Sweden.
T REME AR s ISP (2013) > {Gossip and work consequences: the view
of social identity theory) - 201354 M F - FAEBEF AT E o7 > S8 -
Wu, H. P., Weng, H. H., Chang, H. M., Jiang, Y. P., Peng, S. Y., Huang, Y. T.,& Lee, T.
Y. (2012). Paternalistic Leadership and Follower Effects: The individual-and
social-oriented Chinese bicultural self as moderators. 2012 International Conference on
Business and Information (BAI), Sapporo, Japan.
F g iE bR (2011) o (F AP TR ) - A BRY UBA R (TR S TLRAR) o
011 BEAEFFNE 2R EHRT O RER R A FFEFR FiA
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PR e

LR R s bR (2011) o (E A TR A 4 44—\»% IR LR B R P char
BArEEL) 2011 FREE ¢ FEFE CF0 > EHRB A3 WA
Ea éﬁﬁ?ﬂﬁ”%’éﬁ’r?

SN ] (mn)o<%ﬁ%*%ﬁ%1ﬁ@%ﬂ*—uéﬂﬁﬁéﬂ%%
) 2011 Mgﬂﬂwwzwdg I 4 % SR S
ffr’*.—‘_ﬂ—\l‘éi’i\ﬁ» (2011) - (Z# 2 oL wriw }bt’llF,ﬁg))i B BH-r2 A E A

FaAaGRm) 2011 =g R TFAEFRRFE T ERA = F 54
v ‘/? °

IaE iy (2011) - (FHF 2R F LB T A REEH DS
vk ) c2011% 7 B ARG EEEF MG E 0 BT HE R S o S

Wu, H. P., & Lu, L. (2011). Are we a team? Understanding the psychological atmosphere
of teams from an emotional point of view. The 9th Biennial Conference of Asian
Association of Social Psychology (AASP), Kunming, China.

Wu, H. P., & Lu, L. (2011). The effects of work constraint and support on organizational
citizenship behaviors: conscientiousness and proactive personality as moderators. The
12th European Congress of Psychology (ECP), Istanbul, Turkey.

ToapiE s (2010) o (R RER -~ 2 RRE Ry B B AR M B — R
fet UF R A GRA) 220107 EFEAHEF EE TN E 0 M AL
EAFBL S (B EHh> )

Wu, H. P, & Lu, L. (2010). From an emotional point of view to understand the
knowledge sharing behavior. 2010 International Conference on Business and Information
(BAI), Kitakyushu, Japan.

Tt A BERST (2010) o (HEEAATEF S ENBL
Bl BH—rt A R A ERI) o 20105 4 g AE ¢ E s

g o ¢ EAE S RTH o S

T b (2010) o (MR ERE & R RRGE S o a 3 2B Y
rez BEE) o 2010F TARARBEOHA BB HEGER 1 iR BB B | B E

FIFE > B8 pF > S

FoapiE o Mk o~ G (2009) o (BPRY ML B A REEE BH TR
1) ~2009¢ @ gE g (TPC) » o> o

T iE s M > Tdpde (2009) o (BABAFR BN E I T2 WX
RGP A6 o B4 B SATREE S <TA0'V'> SCRE R

Wu, H. P, & Lu, L. (2009). Work stressors, Chinese coping strategies, and job
performance in the Greater China. The Fourth International KMO Conference, Taipei,

Taiwan.

Lu, L., Kao, S. F., Wu, H. P., & Chang, T. T. (2007). “I or we”: Family socialization

values in a national probability sample in Taiwan. Family Values, Behaviors and
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Attitudes: The 9th TSCS Symposium. Taipei, Taiwan.

43. Lu, L., Cary, C. L., Kao, S. F., Wu, H. P, Chang, T. T., & Chen, C. K. (2007). Work
Resources, Work/Family Conflict, and Their Consequences: A Chinese-British
Cross-Cultural Comparison. The 2007 Annual Conference of the TAOM, Taipei,
Taiwan.

44. Lu, L., Kao, S. F., Chang, T. T., & Wu, H. P. (2007). Work/family demands, work
flexibility, work/family conflict, and their consequences at work: A national probability
sample in Taiwan. The Seventh Conference of Asian Association of Social Psychology
(AASP). Sabah, Malaysia.



