Using Path Analysis to Study How Job Inscurity Effecting Job Performance
- Case with Bank Regular Employees and Dispatch Workers
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Abstract

Under the premise of economic depression, this research focuses on investigating the
relationship among job insecurity, organization identification, job involvement and job
performance from the points of view of the employees in Bank C involved. Using path analysis
method to analyze data. According to the results of analysis, job insecurity can efficiently
predict job performance of employees. Employees feeling unfair of the reward system, their job
insecurity is more than that employees who feeling fair. Employees without other professional
specialty have better job performance than those with other professional specialty. Therefore,
for organizations taking dual-system of employment, the manager should pay attention to the
employees’ need, revise the reward system with great flexibility, make good use the differences

among employees’ characteristics.
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